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N u V i e w  S y s t e m s  I n c  •  C a n d i d a t e  S e l f - S e r v i c e   

  
 
 
Applying to job openings on-line is now the recruiting norm.  Today’s savvy job hunters seek 
companies that allow them to apply on-line and are responsive and timely to their job applications.  
NuView’s Candidate Self-Service (CSS) allows job applicants to apply for job openings and 
build/submit their resume on-line. 
 
 
F A S T  A N D  E A S Y  •  Applicants can also apply for additional openings and update their resume with more 

current information. Recruiters can apply screening questions to further qualify candidates and quickly identify 
best matches.  Automated responses/emails let the candidate know their application will be reviewed. 
 
 
T H E  S E L F - S E R V I C E  P R O C E S S  •  Research shows that today’s job candidates form an opinion about your 

company through your website and how you treat job seekers. How do you currently respond to candidates? 
Do they get an email that their resume was received? Or do you leave them with the feeling that their resume 
has fallen into a black hole? All too often, companies simply collect resumes and job applicants never hear from 
them again. Not so with NuViewHR Recruiting Management and Candidate Self-Service. 
 
 
T H E  A P P L I C A N T    T H E  C O M P A N Y  

  Apply to one or multiple positions   Integrated with Company website  
  Post resume (copy/ paste or attach)   Collect EEO and other information 

  Applicant sets up private account   Ask qualifying questions to reduce volume 
  Update resume information later   Create favorable company impression 
  Built-in workflows, notifications   Improve tracking abilities 
  Password recovery (forgot password)   Recruiting metrics 
  Email job posting to a friend   Reduce recruiting costs 

 
 

H I G H L I G H T S    
  

 Open requisitions posted to your website 

 Applicants apply online to posted jobs 

 Screening questions may be applied for qualification 

 Multiple job applications accepted 

 Corporate branding 
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